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	· Finland welcomes the focus of this draft CPD on inclusion and gender equality, and considers it important to mainstream gender equality to all actions in different areas and at all levels. In this respect, we encourage UNDP to act in a strong partnership with UN Women and UNFPA at the country level. Finland also strongly recommends to apply an intersectional approach and to consider systematically the intersections of gender, age and disability in all gender equality activities, including planning, implementation, monitoring and evaluation. 
	· Finland’s recognition of the inclusion and gender equality of the CPD is acknowledged and appreciated; ensuring that this is reflected in actions at different areas and levels is our commitment. 

· In terms of stronger partnership with UNWOMEN and UNFPA in advancing the above, this is already envisaged; 2 specific cases are highlighted below: 

a) In para 33, UNDP will work with sister agencies and development partners to strengthen the national statistical system to significantly improve coverage of SDG targets as well as strengthen the granularity, quality, reliability and timeliness of data – e.g. by age, sex, location, and characteristics such as disability – in order to create a stronger foundation for tracking those left behind and refine targeting in programmes and projects.  
b) Under para 14 (Programme Priorities and Partnerships), UNDP will work with other UN agencies (including UNWOMEN) in undertaking comprehensive justice sector assessment with a view to framing a joint programme that will include a strong focus on gender justice;
c) UNDP is committed to work with UNWOMEN, UNFPA and other agencies, within the framework of the Common Chapter, in promoting alignment, efficiency, coherence and joint results. Under para 16 for example, it will work with sister agencies and other development partners to strengthen the national statistical system to significantly improve coverage of SDG targets as well as strengthen the granularity, quality, reliability and timeliness of data 
d) Finally, underlying the CPD is UNDP’s intention to leverage expertise from across the development system to support SDG implementation, bringing together a tailored coalition of UN and other experts to help support this effort.

· On the question of application of an intersectional approach and that systematically ensures the intersections of gender, age and disability in all gender equality activities, including planning, implementation, monitoring and evaluation, this is a key strategy underlying the CPD. In underlining its integrator role under para 29, it is stated clearly that UNDP will work to bridge the gap between sectors, bridge the nexus between development and humanitarian, peace and security as well as promote cross-sectoral development planning, dialogue and coordination, among other priorities. 

	· [bookmark: _Hlk37091670]Finland proposes to include in the text the implementation of the new comprehensive UN Disability Inclusion Strategy (UNDIS) launched in June 2019 and its upcoming performance indicators as an important strategic framework guiding the organizational and programmatic adjustments that may need to take place. The UNDIS advocates mainstreaming a strong human rights-based approach to disability. The accountability towards this strategy will be monitored through 15 common-system indicators and country team scoreboards that focus on four different areas: 1) leadership, strategic planning and management, 2) inclusiveness, 3) programming and 4) organizational culture. These indicators will require annual reporting by all UN agencies and programs.
	· Under para 14, a footnote has been introduced (35) regarding monitoring and reporting on the implementation of the Comprehensive UN Disability Inclusion Strategy (UNDIS)
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