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RBAP 

The Director of RBAP noticed that 

they were not achieving gender 

parity.  The Director took action by 

holding RC’s and managers directly 

accountable for actions towards 

gender parity in their offices and this 

was reinforced at cluster meetings 

when managers were asked to report 

progress to their peers. In the last 18 

months there has been an increase in 

female international professional 

staff and ratios have improved from  

37 % to 43%. 

 

BCPR 

Director of BCPR set clear 

expectations to SMT and TLG 

members to increase women 

candidates for vacancies through 

targeted sourcing.  This included 

outreach campaigns, and reviewing 

short lists to see if efforts to attract 

women applicants had been 

successful.  In the last 18 months 

there has been an increase in female 

international professional staff from 

44% to 50%. 
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Please note these agencies are good comparators to UNDP as they are field based  



 

5 

 



 

6 

 



 

7 

 

  



 

8 

 

 



 

9 

 

96 

22 
14 11 17 

46 

28 
13 

20 
12 

132 

102 

75 

33 

16 

45 
59 

28 
15 10 

RBA RBAP RBAS RBEC RBLAC

P4 /P5 Gender Balance-HQ versus Delegated RR/RC Authority 

HQ Authorityv M# HQ Authority F#

RR/RC Authority M# RR/RC Authority F#

 



 

10 

 

 

 



 

11 

 



 

12 

 



 

13 

 

 

 
 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 
  

Table 14c: Gender Balance of Incumbent RR/RCs* -UNDP vs. Non-UNDP (Other Agencies) 

Source: RR/RC UNIT May'13  Excludes :AI/OIC 

  

 

 

 

 

 

 

 

 

 

        *Agencies: DPA;OCHA;FAO;UN;UNAIDS;UNEP;UNESCO;UNHCR;UNICEF;UNODC;UNOPS;UNW;UNV;WFP,WHO 
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Table 17. Gender Parity Approach   

------- 45%-48%:          monitor quarterly 

 ----- 45% & below:    special measures 

 

 

34% 

57% 

47% 

69% 

42% 

42% 

38% 

39% 

0% 10% 20% 30% 40% 50% 60% 70% 80%

Service Contracts

General Service

National Officers

JPOs

Int. Profs

DRRs/DCDs

Country Directors

RR/RCs

50/50 

 

23% 

21% 

45% 

0% 5% 10% 15% 20% 25% 30% 35% 40% 45% 50%

DSRSG, ESRSG

RR/RC/HCs

RR/RCs

35% 36% 

43% 43% 44% 

22% 

33% 

40% 42% 43% 45% 47% 47% 
50% 51% 50% 

57% 
67% 

0%

10%

20%

30%

40%

50%

60%

70%

Table 17. Gender Parity Approach   

------- 45%-48%:          monitor quarterly 

 ----- 45% & below:    special measures 

 

35% 36% 

43% 43% 44% 

22% 

33% 

40% 42% 43% 45% 47% 47% 
50% 51% 50% 

57% 
67% 

0%

10%

20%

30%

40%

50%

60%

70%

------- 45%-48%:          monitor quarterly 

 ----- 45% & below:    special measures 


